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ABSTRACT

The objective of this research is to find out the effect of remuneration fowards the emplay
performance. This hype of research is guantitative with the survey research hpe. The sample of this
research consists of 42 subjects. The data were analyzed statistically through simple linear
regression by wsing SPS5 20 statistic program. Based on the whole items, X has corvelation more
than r table 0.977 (fvalue derived from n=42) and categorized as valid. Based on the whole items
of the question, Y is move than 0.333 which is categorized as reliable. The results of the lypothesis
tests indicate that there is a significant mflusnce between remumeration and the employee
performance. Remumeration gives gffect towards the performance of the civil servant in general
secfion of Makassar secretariat as 93,231% The emplovee performance is influenced by
remunerafion in secretariat of general section of Makassar city.
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ABSTRARK

Penelitian im bertujuan untuk mengetalnu pengaruh remmnerasi terhadap kanena pegawai. Jenispe
nelifian 1m adalah kuantitatif dilalbulcan dengan fipe penelitian survey. Sampel sebanyak 42 orang.
Data tersebut di analisis secara statistic regresi linear sederhana dengan bantuan statistik program
SPS5 20. Berdasarkan keselurohan item X pertanyaan menyliks korelasi yvang lebih dari r table
0,977 (nilai ftable di dapatkandari n0=42) dan dinyatakan valid. Berdasarkan penjumlahan keselu
ruhan pertanyaan item Y lebih besardan 0,335 sehingga dikatalanreliabel. Hasil wji hipotesa men
unjukkan babwa adanya pengaruh signifikan antara repmmnerasi terhadap kinerja pegawat Remmine
rasi memberikan pengaruh terhadap kinerja pegawai negeri sipil di bagianunnum secretariat kota
Malkassar vaitu sebesar 93 231%. Kinerja pegawai di pengarubi adanya remunerasi di bagian
nmem sekretanat kota Makasar.
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